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Florence Student Wins 
197 5 Essay Contest 
Randy Cain of Florence won first 
place honors in the 1975 South 
Carolina "Ability Counts" essay 
contest. The contest, which is spon-
sored annually by the South Caro-
lina Governor's Committee on Em-
ployment of the Handicapped, is 
open to high school juniors and 
seniors_ 
As statewide winner, Cain re-
ceives a four-year scholarship to 
the state-supported institution of 
his choice, as well as an all expense 
paid trip to Washington, D. C., to 
attend the annual meeting of the 
President's Committee on Employ-
ment of the Handicapped. Governor 
James B. Edwards presented him 
with a certificate signed for the 
President of the United States and 
a check for $50. 
(Continued on page 4) 
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Dill D. Beckman (right), Commissioner of the South Carolina Vocational Rehabili-
tation Department, and Dr. Andrew S. Adams (center), Commissioner of Rehabilita-
tion Services Administration (HEW), met with Governor James B. Edwards. 
RSA Commissioner Visits South Carolina 
Dr. Andrew S. Adams, Commis-
sioner of Rehabilitation Services 
Administration, HEW, Washington, 
D. C., visited South Carolina to get 
insight into its rehabilitation pro-
gram. 
He met with Dill D. Beckman, 
Commissioner of the South Caro-
lina Vocational Rehabilitation De-
partment, who is active on the 
national level with programs for 
the disabled. 
While in South Carolina, Dr. 
Adams met with Governor James 
B. Edwards on rehabilitation both 
on the national and state levels and 
how it relates to the citizens of 
South Carolina. 
Dr. Adams recognized the fact 
that the rehabilitation program in 
South Carolina is first in the nation. 
He was speaker for the kick-off 
luncheon for the 1975 Easter Seal 
drive. 
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FULL EMPLOYMENT OPPORTUNITY: 
DOES IT EXIST FO,R THE HANDICAPPED? 
By Randy Cain 
"Every person is different and 
it's very hard to generalize,"' as 
one person who works closely with 
the handicapped said. There are 
many different types of handicaps 
and each one imposes different 
limitations. Therefore, any state-
ment about employment opportuni-
ties for the handicapped is at best 
a very broad generalization. Let's 
refrain from making all-inclusive 
statements for right now, and look 
at some of the problems that con-
front the handicapped in seeking 
employment. 
The first step toward employ-
ment in many cases would be to 
overcome any emotional problem 
that may be connected with the 
physical handicap. Lack of self-
confidence can be more crippling 
than any physical handicap. A 
handicapped person needs to feel 
accepted and to learn to function 
in spite of his limitations. 
For many, there is the need for 
proper motivation. It is difficult for 
a person to realize the importance 
of making his own way in life if his 
income from government checks 
has been larger than the income he 
would receive if he were employed. 
C. Cooper Tedder, Mayor of Fllor-
ence, South Carolina, believes that 
in such a case, "Lack of opportuni-
ty would be minimized with proper 
motivation."2 
There are few cases in which lack 
of higher education or training to-
ward employment would be a prob-
lem. In Florence, both Francis 
Marion College and Florence-Dar-
lington Technical Education Center 
are easily accessible to the handi-
capped. Through the rehabilitation 
office, many can be paid sub-con-
tract wages while receiving on-the-
job training. Also, the Pee Dee Re-
habilitation Facility provides train-
ing and helps the handicapped 
overcome their limitations while 
learning how to function on a job. 
For most handicapped people 
with less limiting physical prob-
lems, full employment opportunity 
does exist. All of the employers 
that I interviewed have handi-
capped employees. I found and 
public officials confirmed, that em-
ployers are very open towards hir-
ing the handicapped who are not 
extremely disabled. 
On the other hand, there are the 
more seriously disabled who have 
an especially difficult time finding 
employment or being able to work 
at all. This is partly due to some 
wrong attitudes and mistaken ideas 
on the part of employers, and to the 
problem of finding a job suited to 
the particular person's abilities. 
Negative attitudes toward hir-
ing the handicapped are often due 
to the ignorance of the employer. 
One of the main reasons that em-
ployers are reluctant to hire the 
handicapped is their fear of higher 
insurance rates. Many are not 
aware of the Second Injury Clause 
and the fact that the handicapped 
have better safety records than 
other employees. It is especially 
hard for epileptics, people limited 
with back problems, and the deaf 
to find jobs in industry because of 
the employer's fear of injury on the 
job. 
Many employers j u s t don't 
realize the abilities of the handi-
capped and don't give them a 
chance. They don't realize that the 
handicapped who h a v e been 
through a vocational rehabilitation 
program have already proved them-
selves to be dependable and capable 
workers. 
Another mistake that some em-
ployers make is just not wanting 
handicapped people around. Some 
wouldn't want to go to the trouble 
of making small changes such as 
building ramps so that the handi-
capped could be employed. Here 
the question can be asked, "Is it 
enough to say that each (handi-
capped) person should . . . learn 
to adjust to society's injustices, or 
must we expect some adjustments 
on the part of society, too?"3 
For the more severely handi-
capped, it's not necessarily an em-
ployer problem. For them the dif-
ficulty is finding the right job, the 
job in which the person would be 
a competent worker. 
Of course, full employment op-
portunity does not exist for all 
handicapped people. It only exists 
where proper training and jobs are 
available and proper attitudes on 
the part of the handicapped are met 
with proper employer attitudes. 
However, the potential for greater 
opportunity does exist. To increase 
their opportunities we need to first 
accept the handicapped as human 
beings, created in the image of God. 
We need to recognize the problems 
they face because of their handi-
caps, and help them overcome 
these limitations. Also, we need to 
give them the same opportunities 
we would expect as rightful mem-
bers of society. 
I. Mrs. Hanson, Adjustment Instruc-
tor, personal interview, January 8, 1975. 
2. C. Cooper Tedder, personal inter-
view, January 7, 1975. 
3. "A Deaf Man Asks to be Heard," 
PERFORMANCE, September, 1971, p. 4. 
(EDITOR'S NOTE: The above is 
the text of the first place essay in 
the 1975 "Ability Counts" contest.) 
M A R C H - A P R I L ,  1 9 7 5  T H E  N E W  H O R I Z O N S  
R E H A B  C L I E N T  W O R K S  
A S  D R A F T S M A N  
I N  S P I T E  O F  S E V E R E  D I S A B I L I T Y  
G e o r g e  M i t c h e l l  w o r k s  i n  a  p i p e  
i n f o r m a t i o n  o f f i c e  o f  a  c o n s t r u c t i o n  
c o m p a n y ,  h a n d l i n g  n e w  s k e t c h e s  
w h i c h  c o m e  i n .  H e  l o g s  t h e m  a n d  
f i l e s  t h e m  f o r  f u t u r e  u s e .  
M a n y  o f  h i s  c o - w o r k e r s  f i n d  i t  i n -
t e r e s t i n g  t o  w a t c h  h i m  a t  w o r k .  
G e o r g e  w a s  b o r n  w i t h  a b s e n c e  
o f  t h e  f o r e a r m s  a n d  h a n d s  w i t h  t h e  
e x c e p t i o n  o f  th~mbs , o n e  o f  w h i c h  
i s  m o v a b l e .  
" I  d o  a n y t h i n g  I  w a n t  t o , "  G e o r g e  
s a y s .  " O t h e r  p e o p l e  c a n ' t  u n d e r -
s t a n d  h o w  I  d o  i t ,  t h o u g h .  T h e y  
t h i n k  I ' v e  h a d  s p e c i a l  t r a i n i n g  t o  
l e a r n  t o  d o  t h i n g s  l i k e  w r i t i n g .  B u t  
I  j u s t  l e a r n e d  h o w  - l i k e  a n y b o d y  
e l s e . "  
H e  i s  t h e  y o u n g e s t  o f  1 5  c h i l d r e n  
b o r n  o n  a  s m a l l  f a r m  n e a r  G i f f o r d ,  
S o u t h  C a r o l i n a .  I n  s p i t e  o f  h i s  
s e v e r e  a n d  o b v i o u s  d i s a b i l i t y ,  
G e o r g e  w a s  e x p e c t e d  t o  c a r r y  h i s  
s h a r e  o f  t h e  l o a d  o f  t h e  w o r k  o f  
t h e  f a m i l y .  
H e  l e a r n e d  t o  c a r e  f o r  a l l  o f  h i s  
p e r s o n a l  n e e d s  w i t h  t h e  e x c e p t i o n  
o f  b u t t o n i n g  h i s  c l o t h e s  a n d  t y i n g  
s h o e l a c e s .  H e  a t t e n d e d  p u b l i c  
s c h o o l s  a n d  g r a d u a t e d  f r o m  E s t i l l  
H i g h  S c h o o l  i n  1 9 6 8 .  
A f t e r  g r a d u a t i o n ,  h e  r e a l i z e d  t h a t  
h e  w o u l d  p r o b a b l y  n e e d  s o m e  a s -
s i s t a n c e  i n  o b t a i n i n g  g a i n f u l  e m -
p l o y m e n t .  H e  w a s  r e f e r r e d  t o  V o c a -
t i o n a l  R e h a b i l i t a t i o n  f r o m  t h e  C r i p -
p l e d  C h i l d r e n ' s  p r o g r a m .  
G e o r g e  u n d e r w e n t  m e d i c a l  a n d  
v o c a t i o n a l  e v a l u a t i o n  t o  d e t e r m i n e  
t h e  e x t e n t  o f  h i s  p r o b l e m s  a n d  w h a t  
c o u l d  b e  d o n e  t o  o v e r c o m e  t h e m .  
I t  w a s  a t  f i r s t  r e c o m m e n d e d  t h a t  
G e o r g e  b e  f i t t e d  w i t h  a r t i f i c i a l  
l i m b s ,  b u t  M e d i c a l  U n i v e r s i t y  d o c -
t o r s  a n d  a  r e p r e s e n t a t i v e  f r o m  a  
m a j o r  l i m b  c o m p a n y  a g r e e d  t h a t  
t h e  c l i e n t  w o u l d  d o  b e t t e r  w i t h o u t  
a  p r o s t h e s i s .  
G e o r g e  w a s  l a t e r  r e f e r r e d  t o  t h e  
S o u t h  C a r o l i n a  O p p o r t u n i t y  S c h o o l  
f o r  f u r t h e r  e v a l u a t i o n .  
W h i l e  a t  t h e  O p p o r t u n i t y  S c h o o l ,  
h e  t o o k  a  c o u r s e  i n  A r t .  H e  e v e n  
t h o u g h t  a b o u t  g o i n g  i n t o  c o m -
m e r c i a l  a r t  a s  a n  o c c u p a t i o n .  
H i s  d r a f t i n g  i n s t r u c t o r  w a s  v e r y  
i m p r e s s e d  w i t h  G e o r g e ' s  a t t i t u d e  
a n d  a b i l i t y .  E v a l u a t i o n  s h o w e d  t h a t  
h e  w a s  i n t e r e s t e d  i n  t h i s  t y p e  o f  
w o r k ,  b u t  n e e d e d  s o m e  a d d i t i o n a l  
i n s t r u c t i o n  i n  m a t h e m a t i c s  i n  o r d e r  
t o  b e  s u c c e s s f u l .  
P A G E  3  
S .  C . ' S  D I S A B I L I T Y  
D E T E R M I N A T I O N  
D I V I S I O N  R A N K S  
N O .  1  N A T I O N A L L Y  
T h e  B u r e a u  o f  D i s a b i l i t y  I n s u r -
a n c e  ( B D I )  o f  t h e  S o c i a l  S e c u r i t y  
A d m i n i s t r a t i o n  r a n k e d  t h e  S o u t h  
C a r o l i n a  D i s a b i l i t y  D e t e r m i n a t i o n  
D i v i s i o n  f i r s t  n a t i o n a l l y  i n  p e r -
f o r m a n c e  d u r i n g  t h e  l a s t  q u a r t e r  o f  
1 9 7 4 .  
T h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i -
v i s i o n  o f  t h e  S o u t h  C a r o l i n a  V o c a -
t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
h a s  t h e  r e s p o n s i b i l i t y  o f  m a k i n g  d e -
c i s i o n s  o n  e l i g i b i l i t y  f o r  S o c i a l  
S e c u r i t y  D i s a b i l i t y  I n s u r a n c e  a n d  
S u p p l e m e n t a l  S  e  c  u  r  i  t  y  I n c o m e  
b e n e f i t s .  
T h e  n a t i o n a l  a n d  r e g i o n a l  B D I  
o f f i c e s  r a n k  e a c h  s t a t e  e n g a g i n g  i n  
d i s a b i l i t y  w o r k  i n  a  p e r f o r m a n c e  
i n d e x  f o r  e a c h  q u a r t e r ,  e v a l u a t i n g  
b o t h  t h e  q u a l i t y  a n d  q u a n t i t y  o f  
p e r f o r m a n c e  o f  a l l  s t a t e  a g e n c i e s .  
B .  J .  M a r e t t  i s  d i r e c t o r  o f  t h e  
D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  
i n  S o u t h  C a r o l i n a ,  w h i c h  o p e r a t e s  
f r o m  r e g i o n a l  o f f i c e s  i n  C o l u m b i a ,  
G r e e n v i l l e  a n d  C h a r l e s t o n .  
A f t e r  c o m p l e t i n g  c o u r s e s  i n  
m a t h e m a t i c s ,  G e o r g e  w a s  e n r o l l e d  
i n  a  d r a f t i n g  c o u r s e .  H e  s a y s  h e  f o r -
g o t  a b o u t  h i s  a r t  w o r k  a f t e r  h e  
s t a r t e d  i n t o  d r a f t i n g .  H e  s a y s  
" t h a t ' s  a l l  I  w a n t  t o  d o  n o w . "  
G e o r g e  b e g a n  w o r k i n g  w i t h  
D a n i e l  C o n s t r u c t i o n  C  o  m  p  a  n  y  
w h e n  h e  c o m p l e t e d  h i s  c o u r s e  i n  
d r a f t i n g  i n  t h e  s u m m e r  o f  1 9 7 2  a n d  
h a s  w o r k e d  t h e r e  s i n c e  t h a t  t i m e .  
H e  w a s  r e c e n t l y  t r a n s f e r r e d  f r o m  
t h e  D u P o n t  p l a n t  n e a r  C a m d e n ,  
S o u t h  C a r o l i n a  t o  t h e  C o o p e r  
R i v e r  p l a n t  n e a r  C h a r l e s t o n .  
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RSA TRANSFERRED 
TO OFFICE OF 
HUMAN DEVELOPMENT 
The Rehabilitation Services Ad-
ministration has officially joined 
HEW's Office of Human Develop-
ment. 
RSA's program consists primari-
ly of support of the State-Federal 
program of vocational rehabilita-
tion services, and special grants 
and programs relating to mental re-
tardation and other developmental 
disabilities. 
The transfer of RSA from HEW's 
Social and Rehabilitation Service is 
the result of PL 93-516, the "Re-
habilitation Act Amendments of 
1974," which became law on 
December 9. 
Please report any change of address 
by sending a mailing label from New 
Horizons along with a new address to: 
New Horizons, P. 0. Box 4945, Colum-
bia, S. C. 29240 
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THE NEW HORIZONS 
The Office of Human Develop-
ment (OHD) was established in 
April of 1973 to organize HEW's 
planning and resources more effec-
tively for certain groups of "vul-
nerable" Americans with special 
needs: children and youth, the 
aged, mentally retarded and other 
handicapped p e r s o n s , Native 
Americans, and people living in 
rural areas. 
Other OHD agencies include: 
The Office of Child Development, 
the Administration on Aging, the 
Office of Youth Development, the 
Office of Native American Pro-
grams, the President's Committee 
on Mental Retardation, the Office 
for the Handicapped, the Office of 
Rural Development, and the Office 
of Manpower. 
MARCH- APRIL, 1975 
Medical University 
Holds Regional 
Epilepsy Conference 
Rehabilitation counselors from 
eight Southeastern states attended a 
training conference in Epilepsy and 
Rehabilitation March 24-26 at the 
Medical University of South Caro-
lina. 
The program, keyed to the theme 
of "Progress through Understand-
ing," was sponsored by the Univer-
sity of Tennessee Continuing Edu-
cation Program, South Carolina 
Vocational Rehabilitation Depart-
ment and the Medical University's 
Department of Neurology. 
Dr. F. M. Forster, chairman of 
the Department of Neurology at the 
University of Wisconsin, was key-
note speaker for the conference. 
FLORENCE STUDENT - (Continued from page 1) 
Cain, a junior at Southside High 
School in Florence, was born in 
Osaka, Japan, where his parents, 
Rev. and Mrs. Venson Cain were 
Presbyterian missionaries u n t i 1 
1967. 
He is a member of the All-State 
Chorus, the Florence Chorale So-
ciety, and was Furman Scholar. 
He is President of the French Club 
and Treasurer of the Bible Club at 
Southside. He is also an Explorer 
Scout. 
Other winners include: Debra 
Easterling of Bowman, second 
place; Matt Ward of Florence, third 
place; Michael Hale of Mt. Pleas-
Vocational Rehabilitation Department 
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ant, fourth place; and Debbie 
Batchelor of Blacksburg, fifth 
place. Second and third place win-
ners receive $35 and $15 respec-
t ively. All top five winners receive 
a certificate signed for the Presi-
dent of the United States. 
Awards for the contest are made 
by the J . E. Hangar Company, the 
W. T. Hinnant Artificial Limb 
Company and the South Carolina 
Labor Council. 
Dill D. Beckman, Commissioner 
of the South Carolina Vocational 
Rehabilitation D e p a r t m e n t , is 
chairman of the Governor's Com-
mittee. 
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